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CompetentNL:
National standard for skills g=
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m Collaboration between PES, National Bureau for
Statistics, TNO and qualification institution for

education
m Endorsed by ministery of Education and

ministery of Labour and Social Services

m Detailed and verified data set about
occupations, skills and qualifications

m 2024: open source, national standard




What is CompetentNL?

m Skills-oriented approach of labour market and
education

m Links between skills, occupation and education
m National skills language

m Free and unlimited availability for skills
application providers

m Feedback via market review (wide range of
stakeholders)

m Enrich data with AI techniques
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Why skills?
Issues on the labour market:

m Automation, robotization

B Increasing flexibility

m Energy transition

m Ageing population

m High shortages on the labour market
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From “"Chaos”




To structure: "Taxonomy”
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Example of skills decribing an occupation

Hard skills / tasks
Softskills (competences)
Knowledge elements
Working conditions
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CompetentNL so far




Labour transitions

Operate machines
and devices

Low prospects High prospects

Monitor production
proces

Working according
x to hygienic
guidelines
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Next steps

= Market review

= Continue the use Al/Machine learning job
vacancy data

= Map/crosswalk to other occupational
standards (O*net, ESCO skills)

= Linked to qualification structure
= Launch of API services 2024
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CompetentNL 2024: National standard for occupations, skills
and qualifications.

Onderwijs / bronsystemen CompetentNL API-services Afnemers extern Toepassingen extern Gebruikers
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Skills ontologie

CompetentNL
voor UWV en
Nederland

SBB mbo

kwalificaties
met skills

@ koppeling

Autenticatie

19y (groot gebruik)
=-eb(- )7

DUO/RIO Werkgevers
Opleidingen Skills Werkenden en
dienstverlening Werkzoekenden
Afnemers P met applicaties Bemiddelaars

Cursusaanbod
etc. met skills

UWV intern (klein gebruik) en inzichten e.a.
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Toepassingen

uwv
(PES Suite, STAP,
DAMA etc.)
CBS
Hybride Al
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= CompetentNL wordt TN [oztion =
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Competentnl SZW ontwikkeld door: beroepsonderwijs w bedrijfsleven
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